OPEN SOCIETY INITIATIVE FOR EAST AFRICA ("OSIEA")
CONFLICTS OF INTEREST DISCLLOSURE QUESTIONNAIRE
FOR CALENDAR YEAR 2010

You are required to complete, sign and return this form to OSIEA's Executive Director.

NAME AND
RELATIONSHIP
CIRCLE OF CONFLICTED NAME OF ORGANIZATION
QUESTION RESPONSE PERSON & AFFILIATION NATURE OF CONFLICT

1. Within the past year, have
you, or has a family member or
close friend or business YES
associate (an "Interested
Party"), received or been
promised any salary, loan, fee,
honorarium or gift from a
business or organization that
does business with or received
a payment from OSIEA?

2. Do you or an Interested
Party hold a position as a =
trustee, director, officer, senior YES
manager, consultant, advisor or
other representative of a

business or organization that NO
does business with or receives
funding from OSIEA?

3. Do you or an Interested
Party hold an ownership YES
interest of 5% or more in a

business or organization that
does business with or receives NO
funding from OSIEA?

4, Are you aware of any other

circumstances involving you or YES
an Interested Party thal may

result in an actual or perceived ¥

conflict of interest as described NO
in OSIEA's Conflicts of

Interest and Gift Policy
("Policy")?

5. linform OSIEA that I or, to the best of my knowledge, a Family Member (as that term is defined in the Policy) currently scrve or, within the
past year, served in a fiduciary, policy-making or managerial capacity with the following employers or organizations (attach separate sheet if
needed):

Person Employer or Organization Position

6. 1inform OSIEA that | or, to the best of my knowledge, a Family Member (as that term is defined in the Policy) received a salary, honorarium,
or fees from the following organizations within the past year (attach separate sheet if needed):

Person Employer or Organization

I have read the OSIEA Conflicts of Interest and Gift Policy and 1 am in compliance with all of its requirements. | understand that if any of the
information provided above changes, I am responsible for promptly notifying OSIEA's Executive Director, in writing, of the changes.
)

AL A4 Khott  KAMAWCA fel. 04} 2010

Print Name Date

\

Signature
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OPEN SOCIETY INITIATIVE FOR EAST AFRICA ("OSIEA")
CONFLICTS OF INTEREST DISCLOSURE QUESTIONNAIRE
FOR CALENDAR YEAR 2010

You are required to complete, sign and return this form to OSIEA's Executive Director.

NAME AND
RELATIONSHIP
CIRCLE OF CONFLICTED NAME OF ORGANIZATION
QUESTION RESPONSE PERSON & AFFILIATION NATURE OF CONFLICT
1. Within the past year, have
you, or has a family member or
close friend or business YLES
associate (an "Interested
Party"), received or been ~
promised any salary, loan, fee, NO )

honorarium or gift from a
business or organization that
does business with or received
a payment from OSIEA?

2. Do you or an Interested
Party hold a position as a
trustee, director, officer, senior
manager, consultant. advisor or
other representative of a
business or organization that
does business with or receives
funding from OSIEA?
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3. Do you or an Interested
Party hold an ownership
interest of 3% or more in a
business or organization that
does business with or receives
funding from OSIEA?

4. Are you aware of any other
circumstances involving you or
an Interested Party that may
result in an actual or perceived
conflict of interest as described
in OSIEA's Conflicts of
Interest and Gift Policy
("Policy")?

/_ g

5. I inform OSIEA that [ or, to the best of my knowledge, a Family Member (as that term is defined in the Policy)
currently serve or, within the past year, served in a fiduciary, policy-making or managerial capacity with the
following employers or organizations (attach separate sheet if needed):

Person

Emplover or Organization

Position

6. I inform OSIEA that [ or, to the best of my knowledge, a Family Member (as that term is defined in the Policy)
received a salary, honorarium, or fees from the following organizations within the past year (attach separate sheet if

needed):

Person

Emplover or Organization

I have read the OSIEA Conflicts of Interest and Gift Policy and I am in compliance with all of its requirements. |
understand that if any of the information provided above changes, | am responsible for promptly notifying OSIEA's

_EXéS‘E\rQ Director, i&writing, of the changes.
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OPEN SOCIETY INITIATIVE FOR EAST AFRICA ("OSIEA")
CONFLICTS OF INTEREST DISCLOSURE QUESTIONNAIRE
FOR CALENDAR YEAR 2010

You are required to complete, sign and return this form to OSIEA's Executive Director.

NAME AND
RELATIONSHIP
CIRCLE OF CONFLICTED NAME OF ORGANIZATION
QUESTION RESPONSE PERSON & AFFILIATION NATURE OF CONFLICT
1. Within the past year, have
you, or has a family member or
close friend or business YES

associate (an "Interested
Party"), received or been
promised any salary, loan, fee,
honorarium or gift from a
business or organization that
does business with or received
a payment from OSIEA?

o
(NO ;

2. Do you or an Interested
Party hold a position as a
trustee, director, officer, senior
manager, consultant, advisor or
other representative of a
business or organization that
does business with or receives
funding from OSIEA?

YES

(wo

3. Do you or an Interested
Party hold an ownership
interest of 5% or more in a
business or organization that
does business with or receives
funding from OSIEA?

YES

(Nno°

4. Are you aware of any other
circumstances involving you or
an Interested Party that may
result in an actual or perceived
conflict of interest as described
in OSTEA's Conflicts of
Interest and Gift Policy
("Policy")?

YES

5. I inform OSIEA that I or, to the best of my knowledge, a Family Member (as that term is defined in the Policy)
currently serve or, within the past year, served in a fiduciary, policy-making or managerial capacity with the
following employers or organizations (attach separate sheet if needed):

Person

Employer or Organization

Position

6. I inform OSIEA that I or, to the best of my knowledge, a Family Member (as that term is defined in the Policy)
received a salary, honorarium, or fees from the following organizations within the past year (attach separate sheet if

needed):

Person

Emplover or Organization

I have read the OSIEA Conflicts of Interest and Gift Policy and I am in compliance with all of its requirements. I
understand that if any of the information provided above changes, 1 am responsible for promptly notifying OSIEA's
Executive Director, in writing, of the changes.
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OPEN SOCIETY INITIATIVE FOR EAST.AFRICA ("OSIEA")
CONFLICTS OF INTEREST DISCLOSURE QUESTIONNAIRE

FOR CALENDAR YEAR 2010

You are required to complete, sign and return this form to OSIEA's Executive Director.

QUESTION

CIRCLE
RESPONSE

NAME AND
RELATIONSIIP
OF CONFLICTED
PERSON

NAME OF ORGANIZATION
& AFFILIATION

NATURE OF CONFLICT

1. Within the past year, have
you, or has a family member or
close friend or business
associate (an "Interested
Party"), received or been
promised any salary, loan, fee,
honorarium or gift from a
business or organization that
does business with or received
a payment from OSIEA?

NO*

2. Do you or an Interested
Party hold a position as a
trustee, director, officer, senior
manager, consultant, advisor or
other representative of a
business or organization that
does business with or receives
funding from OSIEA?

YES

NO

Prof. J. Oloka-
Onyango
[my husband]

Director, Human Rights and
Peace Centre (HURIPEC),
Makerere University, Uganda

3. Do you or an Interested
Party hold an ownership
interest of 5% ormore in a
business or organization that
does business with or receives
funding from OSIEA?

YES

NO*

4. Are you aware of any other
circumstances involving you or
an Interested Party that may
result in an actual or perceived
conllict of interest as described
in OSIEA's Conflicts of
Interest and Gift Policy
("Policy")?

YES

NO*

5. linform OSIEA that I or, to the best of my knowledge, a Family Member (as that term is defined in the Policy)
currently serve or, within the past year. served in a fiduciary, policy-making or managerial capacity with the
following employers or organizations (attach separate sheet if needed):

Person

Sylvia Tamale

I. Oloka-Onyango

{00009255.1}

Employer or Organization

Support Initiative for People with Atypical Sex Development

Equal Rights Trust

Legal Action for Persons with Disabilities in Uganda

Raising Voices

Akiba Uhaki

UN Voluntary Fund for the Victims of Torture

Position

Board Chair
Board Member
Board Member
Board Chair
Board Co-Chair

Board Member




" George Washington University Board Member

6. I inform OSIEA that [ or, to the best of my knowledge, a Family Member (as that term is defined in the Policy)
received a salary, honorarium, or fees from the following organizations within the past year (attach separate sheet if
needed):

Person Employer or Organization

Sylvia Tamale Makerere University
Mentoring and Empowerment Programme for Young Women (MEMPROW)

Uganda Association of Women Lawyers (FIDA)

" Forum for Women in Democracy (FOWODE)
e African Population and Health Research Centre (APHRC)
J. Oloka-Onyango Makerere University

Ford Foundation

& Open Society Initiative for East Africa (OSTEA)
« DANIDA
¥ NORAD

I have read the OSIEA Conflicts of Interest and Gill Policy and I am in compliance with all of its requirements. [
understand that if any of the information provided above changes, T am responsible for promptly notifying OSIEA's
Executive Director, in writing, of the changes.

SYLVIA TAMALE February 22, 2010

Signature Print Name Date




Conflict of Interest Questionnaire

DATE: i% 03 1010

TO: (mn"L Vickers (gvickersigsorosny.org)

ce: Claire Twomey (ctwomeyvidsorosny.org)

FROM: MalA ELMMS  URGENT: Yes  No
TITLE: S _ DEADLINE

FOUNDATION: S NETWORK  [OR DECISION: .

I, Name and position (title} of the individual(s) with actual or apparent conflict:

MO HALA ELKAR 1A

20 Explain the individual(s) role, if any. in submitting and/or participating in the project
which is being proposed for funding:

_DHRECTOR OF The  PROPED  PROTECT

3. Deseribe the relationship or affiliation that gives rise Lo the conflict;
Examples: 1) a particular family or business affiliation: 2) conflicted
individual (or fumily or business associate) is an officer, director
ar emplovee of an organization that may receive a grant or
conlract

CCoNTUeEd  (NOWIDUAL (£ A BoARD MHEMAER of
OOER D I0 (el RDiNG FROM TS (umeR AT IONAL

CSOMENS PRoALAM
N myw (hf Cons FLULCTED INDBIDIAL T A CPROF2AAL Te QXOEA

4. Will the contliewd Tadivia L| e "‘?"TE llbﬁ-‘ﬁ;whu gn‘)wo Reg o N e
it “““' icted idividual (or a close family member or business assoctate
ReCaved T

personally benefit from the transaction? If so, how?
Examples: 1) receipt of travel or research grani; 2) salary pavment, 3)
promotion; 4) consuliing fee: 3) receipt of a contract (o provide
goods or services

TR SRR PAManT

5. HMas the foundation (or network program) awarded any previous grants or contracts to
this organization, to the conflicted individual or to an organization, family member or
other associate affiliated with him/her? I so. please describe and list each grant,

HS T BRI



including date. amount, and an indication whether the conflicied individual had a position
in the arganization or the foundation at the time the grant was made.

WA

6. Ifthe transaction is a contract, please describe whether there was competitive bidding
orany comparative pricing analvsis.
Lxaniples: 1) providing distribution services for texibooks or science journals
Jor the foundation 2) providing security services for the
Joundation

7. Please indicate the recommendation of the National Foundation Bourd (or Sub-Board) on
this proposal:

8. Was the board or staff member with the conflict excluded from the Board™s (or Sub-
Board’s) discussion of the proposal?

9. Please antach a copy ol the proposal and any relevant comments or reviews by experts
and the Board (or Sub-Board).
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